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LITIGATION SKILLS WORKSHOP Strategies for a
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® Interactive
and engaging
presentations
highlighting the latest
developments on
matters critical to
employers

® Special presentations
from an EEOC
commissioner,
a federal judge,
international
employment
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in-house counsel
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networking events
with management-
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attorneys, in-house
counsel, and claims
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Phoenix, AZ



RI’s 42nd annual Employment and Labor Law Seminar is the preeminent educational and networking
Devent for management-side labor and employment attorneys, in-house counsel, human resources
professionals, and EPLI representatives. Always intensely practical and accompanied by superior written
materials, this seminar is a must-attend for experienced practitioners, as well as for those who are just getting
started in labor and employment law. Don't miss this opportunity to learn from some of the best practitioners
and professionals in the labor and employment arena.

Robert A. Luskin
Program Chair

Stanley E. (Stan)
Graham
Committee Chair

Jill Pedigo Hall
Program Vice Chair

Dessi Nintcheva Day
Committee Vice Chair

Jaime Walker Luse
Law Institute

PRESENTED BY DRI’s Employment and Labor Law Committee

Register online now at dri.org or complete the form in the back.


https://dri.org/committees/committee-detail/0080
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190080&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
http://dri.org
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What You Will Learn

® Reasons and methods for interrupting and eliminating bias in

your legal workplace.

Pay strategies that transcend gender equity issues.

How to address problematic workplace accommodation

issues practically.

® Defense tactics to give you the winning edge in litigation,
including in the emotionally charged arena of the
harassment case.

® Best practices for managing workers and staffing relationships in
the “gig” economy.

® How to assist employers facing the legislative and workplace
challenges of legalized marijuana.

® Bonus sessions qualifying for ethics and elimination of bias
credits, including special issues involving professionals as clients
and bias in the legal profession.

Use dri Dividends
Points to reduce your
registration fee:

® Recruit a member
® Attend a seminar
® Participate on a committee

® ..and more!

Visit dri.org, go to My DRI and click on
DRI Dividends to see your balance.

Get engaged, get recognized, and get rewarded.


http://dri.org
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PROGRAM SCHEDULE

WEDNESDAY, MAY 8

Community Service Project 9:30 a.m.-11:30 a.m.
All attendees are invited to join our community service
event on-site at the resort. Look for more information
about the project in our Community pages and in commu-
nications about the event. If you have questions, please

View faculty bios on the Employment and Labor Law
Seminar webpage; click on “View speakers” button.

contact Lynn Levy at levy.lynn@pennmutual.com or Scott
Gibson at sgibson@davismiles.com. Please see the regis-
tration page to sign up.

12:00 p.m. Registration

LITIGATION SKILLS WORKSHOP

Wednesday, May 8, 12:15 p.m.-5:15 p.m.

Strategies for a Winning 30(h)(6) Deposition

Don’t miss this intensive workshop designed to
provide attendees with the tools necessary to shape
the deposition topics and to prepare and defend the
witness in a 30(b)(6)deposition. The DRI Employment
and Labor Law Committee, in partnership with the

DRI Litigation Skills Committee, offer attendees

the opportunity to participate in this half-day
workshop and then afterward enjoy the same superb
employment law programming offered at this seminar
year after year. For more information, visit the DRI

Employment and Labor Law Seminar webpage. Space
is limited to 30 attendees and spots will go fast!
Seminar attendees pay only $300 (§475 to attend
only the workshop). Sign up on registration page. Al
registrations are non-refundable.

Karen R. Glickstein, Jackson Lewis PC, Overland Park, KS
Stacy Linn Moon, F&B Law Firm PC, Huntsville, AL

Sandra J. Wunderlich, Tucker Ellis LLP, Saint Louis, MO
Additional faculty to be determined.

3:00p.m.  Welcome and Introductions
Jill Pedigo Hall, von Briesen & Roper sc,
Madison, WI

310 p.m.  Ethics Close to Home, Session #1: Strategies
for Building Diversity and Inclusion in the
Legal Workplace (May also be accredited

for Diversity and Inclusion/Elimination of

Bias credits depending upon your state)

Inclusive leadership: What does it mean?

With increased client demands for diversity in
the workplace, the successful organization in
the twenty-first century must be inclusive. A
dynamic leader in building diversity and inclu-
sion in the legal profession will discuss effec-
tive diversity and inclusion strategies and why
the profession is stuck and provide leadership
tools for moving diversity forward.

Koriambanya S. (Kori) Carew, Shook Hardy &
Bacon LLP, Kansas City, MO

400 p.m.  Won’t You Be My Neighbor? A Primer
on Cross-Border Employment Law

How does employment law substance and
advocacy differ for our neighbors to the
north and south? Two seasoned employment
practitioners from Canada and Mexico will
identify key differences in Canadian and Mex-
ican employment law and practice that you
should know so you don’t trip up in cross-
horder representation.

Kristin Taylor, (assels Brock & Blackwell LLP,
Toronto, ON

Rafael Vallejo Gil, Gonzalez Cavillo SC,
Mexico City, Mexico

500p.m. Adjourn


mailto:levy.lynn%40pennmutual.com?subject=
mailto:sgibson%40davismiles.com?subject=
http://dri.org/docs/default-source/event-brochures/2019/employment-and-labor-law/20190080-speaker-list_4.html
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190080&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190080&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136

5:30 p.m.

6:00 p.m.

7:30 p.m.

7:30 p.m.

First-Time Attendee Reception (on-site)
SPONSORED BY The MacMain Law Group LLC

Spilman Thomas & Battle PLLC

Networking Reception
SPONSORED BY The MacMain Law Group LLC

Spilman Thomas & Battle PLLC

First-Time Attendee Dinner (optional) | Join
first-time attendee colleagues and friends

for dinner at a selected restaurant (on your
own). For more information, please contact
Sarah Sloan Batson at SBatson@nexsenpruet.
com. Additional details will be found on-site.

Young Lawyers Dine-Around (optional) |
Join young lawyer colleagues and friends
for dinner at a selected restaurant (on your
own). For more information, please contact
David Renner at DRenner@PostSchell.com.
Additional details will be available on-site.

THURSDAY, MAY 9

7:00a.m.
7:00a.m.

7:00 a.m.
8:00 a.m.

8:15a.m.

Registration

Continental Breakfast
SPONSORED BY Post & Schell PC

von Briesen & Roper sc
First-Time Attendee Breakfast

Welcome and Introductions
Jaime Walker Luse, Tydings and Rosenberg LLP.
Baltimore, MD

Robert A. Luskin, Goodman McGuffey LLP.
Atlanta, GA

Ethics Close to Home, Session #2:
Representing Closely Held Professional
Corporations (including Law Firms)
Professionals—especially, but not exclusively
lawyers—can have a hard time taking advice.
We will examine challenging situations and
related ethical issues that arise in represent-
ing professionals in closely held corporations

Employment and Labor Law Seminar | May 8-10, 2019

9:10a.m.

10:25 a.m.
10:40 a.m.

11:30 a.m.

and partnerships, including law firms. This pro-
gram will provide insights and takeaways for
all attendees to use in advising clients and their
own firms.

Lynda C. Shely, The Shely Firm PC,
Scottsdale, AZ

The Year in Review: Annual Discrimination
and Retaliation Law Update

Always entertaining and immensely informa-
tive, Al Latham returns to deliver his fast-paced
and incisive update on the latest and greatest
discrimination and retaliation court opinions
affecting defense practitioners. This must-see
presentation is a tradition at the DRI Employ-
ment and Labor Law Seminar and provides an
invaluable resource for employment litigators.

J. Al Latham, Jr., Paul Hastings LLP,
Los Angeles, (A

Refreshment Break

A View from the Bench

Gain unique and valuable insights from the
appellate bench on oral argument, briefing, use
of authorities and practice rules and how the
bench views litigants and their counsel.

The Honorable Peter B. Swann, Arizona Court
of Appeals, Phoenix, AZ

The Madcap World of Employment Law

How many times have you said, “I've seen it
alll” when it comes to your cases? You may
rethink that after you hear from a battle-
tested employment litigator who will provide

a thought-provoking and humorous look at
some of the wackiest employment law cases in
the past year. Anyone wondering what makes
practicing employment law... different... needs
to sitinon this.

Joseph T. Clees, Ogletree Deakins Nash Smoak
& Stewart PC, Phoenix, AZ

€€/ practice employment law exclusively and it is
important to listen to other point of views and
updates on current laws relating to my practice.??
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12:00 p.m. Lunch (on your own)

12:00 p.m. Women in the Law Luncheon

1:15 p.m.

2:15p.m.

Join your colleagues from across the coun-

try at a luncheon onsite to network and cele-
brate women in the profession. Please register
for the luncheon at https://womeninthelaw.
eventhrite.com. For more information, contact
Sandy Morris at smorris@vablawfirm.com.

Transforming #MeToo into Sustainable
Harassment Prevention: A Perspective
from the EEOC Report

In June 2016, EEOC Commissioners Chai Feld-
blum and Victoria Lipnic released a ground-
breaking report, (https://www.eeoc.gov/eeoc/
task_force/harassment/report.cfm), based
on the work of the Select Task Force on the
Study of Harassment in the Workplace. The
report makes recommendations to employ-
ers on leadership, accountability, policies and
procedures, training, and developing a sense
of collective responsibility. In this presenta-
tion, Chai Feldblum will address the status of
harassment prevention in light of the #MeToo
movement and discuss how employers can
sustainably transform themselves to prevent
and stop harassment.

moDERaTOR | Jill Pedigo Hall, von Briesen &
Roper sc, Madison, WI

Chai R. Feldblum, Morgan Lewis & Bockius,
Washington, DC

Easier Said than Done: Developing an
Enterprise-Wide Pay Equity Strategy

For years, government agencies, lawyers,
corporate boards, and shareholders have
instructed employers to address the wage gap
and ensure pay equity. That’s easier said than
done. For most employers, developing and
implementing a comprehensive pay equity
strategy requires more than just analysis and

315 p.m.
3:30 p.m.

presents many unique challenges. This session
will focus on these challenges, including iden-
tifying program objectives, ensuring access

to a budget, obtaining “buy in” from partners
in compensation, making the strategy opera-

tional, and managing C-suite expectations.

Matthew J. Camardella, Jackson Lewis P(,
Melville, NY

# Katherine Y.K. Cheung, Marriott
International Inc., Bethesda, MD

Refreshment Break
Concurrent Sessions (see below)

Litigations Skills: Defending Harassment
(laims in the #MeToo Era

Sexual harassment litigation presents unique
challenges often involving highly sensitive and
emotionally charged fact patterns. This ses-
sion includes discussion and demonstration of
the “particular set of skills” that are needed to
defend these cases effectively. Join our expe-
rienced panel for an entertaining and informa-
tive discussion and demonstration of strategy
and skills needed in deposing and cross-
examining the harasser and crafting a success-
ful opening and closing to a #MeToo-era jury in
defense of a harassment claim.

J. Chadwick (Chad) Hatmaker, Woolf McClane
Bright Allen & Carpenter PLLC, Knoxville, TN

Scott A. Ohnegian, Riker Danzig Scherer Hyland
& Perretti LLP. Morristown, NJ

Corporate Counsel Breakout: Keeping Up with
the Evolving Workplace (invitation only)

Join other in-house counsel and claims advisors
from across the country for an informal discus-
sion on current legal topics and trends. Discus-

sion topics will include responses to the #MeToo
movement, multigenerational workforce man-

agement and retention strategies, wage-and-

E€ Networking experience is the most open and

comfortable experiences for any events | have
attended. The dine-arounds, community events and
optional get-togethers make attending the seminar,
for first time and longtime attendees, rewarding.??
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430 p.m.
430 p.m.

6:00 p.m.

7:30 p.m.

9:30 pm.

hour compliance, diversity and inclusion, data
integrity, and arbitration agreements.

> Lisa Khoury Leszynski, KkeyBank National
Association Law Group, Cleveland, OH

Adjourn

Employment and Labor Law
Committee Meeting (open fo all)

Networking Reception
sponsoReD BY Waller Lansden Dortch &
Davis LLP

Dine-Arounds | Join colleagues and
friends at selected restaurants for dinner
(on your own). More details on-site.

Young Lawyers Get Together | Always
a lively networking event, this on-site
gathering is open to all attendees. For
more details, contact David Renner at
DRenner@PostSchell.com or Hilarie
Henry at hih@bhhattorneys.com.

FRIDAY, MAY 10

7:00a.m.
7:00a.m.

8:00 a.m.

8:05a.m.

Registration

Continental Breakfast
SPONSORED BY Ericksen Arbuthnot

Spencer Fane LLP

Announcements
Robert A. Luskin, Goodman McGuffey LLP,
Atlanta, GA

Dazed and Confused: Assisting Employers
Feeling the Effects of Cannabis Legalization

Fast-moving changes in state cannabis laws
and recent positions taken by the U.S. Depart-
ment of Justice on the federal level create
new and continuing challenges for employ-
ers. Employers face difficult questions about

their workplace policies, rights, and obligations

Employment and Labor Law Seminar | May 8-10, 2019

9:00 a.m.

9:50 a.m.

arising from conflicting state and federal laws.
Explore the latest trends in the development of
cannabis law and policy, and how best to pro-
tect employers as they try to wrap policies and
practices around cannabis in drug testing and
disability accommodation.

MODERATOR | Jean E. Faure, Faure Holden
Attorneys at Law PC, Great Falls, MT

> Jeff Kelsey, FedFx, Memphis, TN

Anthony L. Schumann, Quintairos Prieto Wood
& Boyer P4, Chicago, IL

Tools of the Trade: Managing
Labor and Employment Issues in
the Construction Industry

Employers in the construction industry face
unique challenges in hiring and managing a
diverse workforce. This dynamic panel pre-
sentation, featuring an in-house lawyer from
one of Arizona’s most respected general con-
tractors and a seasoned industry representa-
tive, will provide insight into a variety of issues
facing employers in the industry. The topics
covered will include classification (or misclas-
sification) of employees and independent con-
tractors, dealing with unions in the industry,
the interplay of the ADA, FMLA, and workers’
compensation in the industry, and workplace
safety concerns.

MODERATOR | Helen R. Holden, Spencer
fane LLP, Phoenix, AZ
# Chuck Gremillion, Construction Career
(ollaborative, Houston, TX

o> Matthew B. Meaker, Sundlt
(onstruction Inc, Tempe, AZ

Refreshment Break
SPONSORED BY Jackson Lewis PC

€€ This was a well-organized seminat, and a unique
networking opportunity. The seminar had been
recommended to me by a client and she was
right. | found it to be more interesting and
relevant than the ABA seminars.??
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10:05 a.m.

11:00 a.m.

Beyond the Basics: Real-World
Litigation Strategies

Hear from a veteran trial lawyer whose expe-
rience in trying employment cases guides her
unique perspective on how to mount a vigor-
ous defense for employer clients. This presen-
tation offers direction on issues beginning with
the initial demand and coverage questions,
through discovery and trial.

Maria C. Roberts, Greene & Roberts,
San Diego, (A

ADA Is Just the Beginning: Workplace
Accommodation Obligations
You May Not See Coming

Employee accommodation is one of the most
challenging daily issues faced by employ-
ers. This interactive and entertaining session
will consider the legal and the practical when
addressing and defending religious accom-
modation claims under Title VII, ADA disabil-
ity accommodation claims, and the minefield
of FMLA scheduling and leave obligations. Sea-
soned litigators and senior corporate counsel
will share their timely, creative, and practical
tips for reducing litigation risk and achieving
success when litigation inevitably ensues.

Stanley E. (Stan) Graham, Waller Lansden
Dortch & Davis LLP, Nashville, TN

Stacy Linn Moon, F&B Law Firm PC,
Huntsville, AL

2> Alexis L. Pheiffer, Sprouts
Farmers Market, Phoenix, AZ

12:00 p.m. Joint Pain Can Be Avoided: Working

with Temp Agencies and PEOs

Worker shortages and “gig” workers are

the increasing norm in the workplace, with
employers using workers on short-term assign-
ments often via a temporary agency. Employ-
ers are also using a “try before you buy”
approach through a “temp to hire” model,
instead of direct employment, and outsourcing
HR functions to professional employer orga-
nizations (PEOs). This session will explain best
practices for minimizing risk when dealing

with PEOs and temp agencies. Skilled panel-
ists will discuss what to include in the rela-
tionship agreement with the temp agency or
PEO, best practices for oversight of the staff-
ing entity, how to mitigate potential negligence
lawsuits by temporary or gig workers, and

how to “supervise” them without creating joint
employer exposure.

MODERATOR | Harvey B. Cooper, Abrahams
Kaslow & Cassman LLP. Omaha, NE

#> Gunnar Gooding, Select Staffing,
Irvine, CA

# Farrah Fielder, National Association of

Professional Employer Organizations,
Alexandria, VA

1:00 p.m.  Adjourn

#> Denotes the DRI CLIENT CONNECTION: In-house and
claims professional speakers

E€/ am the one in my firm who gets the approval for this
expenditure. | had an associate go last year. We both
registered and then demands caused me to cancel.
But she loved it so much that she went this year again
after changing firms.??



GENERAL

In-house counsel are eligible for free registration to
DRI'seminars. In-house counsel are defined as licensed
attorneys who are employed exclusively by a corpo-
ration or other private sector organization for the pur-
pose of providing legal representation and counsel
only to that corporation, its affiliates, or its subsidiaries.
To qualify for free registration, in-house counsel must
be a DRI member and a member of the DRI Corporate
Counsel Committee or be sponsored by a DRI member
who is both registered and has paid for the seminar.
Nonmember in-house counsel may utilize this offer
only once. This offer excludes the DRI Annual Meeting
and the DRI Business Management Principles for Law-
yers Seminar.

Claims Executives

(laims professionals are eligible for free registration to
DRI seminars. Claims professionals are defined as any
individuals employed by a corporation or insurance
company, who spend a substantial portion of their pro-
fessional time hiring or supervising outside counselin
the representation of businesses, insurance compa-
nies or their insureds, associations, or governmental
entities in civil litigation. To qualify for free registration,
the claims professional must be a DRI member under a
corporate membership or be sponsored by a DRI mem-
ber who is both registered and has paid for the semi-
nar. Nonmember claims professionals may utilize this
offer once per calendar year. This offer excludes the
DRI Annual Meeting.

CLE/Claims Adjusters Accreditation
This seminar has been approved for MCLE credit by the State Bar of
(alifornia for up to 13 hours, including 1.75 hours of ethics credit. The
Ethics session may also be eligible for Diversity and Inclusion/Elimina-
tion of Bias credits depending upon your state. Accreditation has been
requested from every state with mandatory continuing legal educa-
tion (CLE) requirements. Certificates of attendance will be provided

to each attendee. Attendees are responsible for obtaining CLE credits
from their respective states. Application has been made for continu-
ing education for claims adjusters. Credit availability and require-
ments vary from state to state; please check the DRI website at dri.
org for the latest information for your state.

Registration Policy

Save $100 when you register by April 9, 2019. (See the registration
form for pricing.) The registration fee includes course materials, con-
tinental breakfasts, refreshment breaks, networking receptions, and
access to the DRI App. If you wish to have your name appear on the

Employment and Labor Law Seminar | May 8-10, 2019

INFORMATION

registration list distributed at the conference and receive the course
materials in advance, DRI must receive your registration by April 16,
2019 (please allow 10 days for processing). Registrations received
after April 16, 2019, will be processed on-site.

Refund Policy

The registration fee is fully refundable for cancellations received on
or before April 16, 2019. Cancellations received after April 16 and on
or before April 23, 2019, will receive a refund, less a $100 process-
ing fee. Cancellations made after April 23 will not receive a refund,
but a $100 certificate good for any DRI seminar within the next 12
months will be issued. All cancellations and requests for refunds must
be made in writing. Fax (312.795.0747) or email (seminars@dri.

org) to DRI's Accounting Department. Processing of refunds will occur
within four weeks after the date of the seminar. All refunds will be
processed in the same method that the payment was received. Sub-
stitutions may be made at any time without charge and must be sub-
mitted in writing.

Discounts

Group Discount The first and second registrations from the same
firm or company are subject to the fees outlined previously. The reg-
istration fee for additional registrants from the same firm or company
is §775, regardless of membership status if received on or before April
9,2019. After April 9, the group rate is $875. All registrations must be
received at the same time to receive the discount.

Travel Discounts DRI offers discounted meeting fares on vari-

ous major air carriers for DRI Employment and Labor Law Seminar
attendees. To receive these discounts, please contact Direct Travel,
DRI's official travel provider, at 800.840.0908. As always, to obtain the
lowest available fares, early booking is recommended.

@ The taping or recording of DRI seminars is prohibited without the
written permission of DRI,

@ Speakers and times may be subject to last-minute changes.

@ Asmall portion of your room rate offsets the costs of the seminar.

@ DRIpolicy provides there will be no group functions sponsored by
others in connection with its seminars.

Hotel Accommodations

Alimited number of discounted hotel rooms have been made avail-
able at Pointe Hilton Tapatio Cliffs Resort, 11111 North 7th Street,
Phoenix, AZ 85020 (click here to view hotel photos).

Take advantage of the group rate of $189 Single/Double in one of
two ways:

1) Reserve online: Click here or visit dri.org and go to the DRI
Employment and Labor Law Seminar page and click on the “Book
hotel” button.

2) Or contact the hotel directly at 602.866.7500 and mention the
DRI Employment and Labor Law Seminar.

The hotel block is limited and rooms and rates are available on a first-
come, first-served basis. You must make reservations by April 9, 2019, to
he eligible for the group rate. Requests for reservations made after April 9
are subject to room and rate availability.
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FACULTY

FACULTY

Matthew J. Camardella, Jackson Lewis PC, Melville, NY

Koriambanya S. (Kori) Carew, Shook Hardy & Bacon LLP,
Kansas City, MO

#> Katherine Y.K. Cheung, Marriott International Inc.,
Bethesda, MD

Joseph T. Clees, Ogletree Deakins Nash Smoak & Stewart PC,
Phoenix, AZ

Harvey B. Cooper, Abrahams Kaslow & Cassman LLP,
Omaha, NE

Dessi Nintcheva Day, Greene & Roberts, San Diego, CA

Jean E. Faure, Faure Holden Attorneys at Law PC,
Great Falls, MT

Chai R. Feldblum, Morgan Lewis & Bockius, Washington, DC

# Farrah Fielder, National Association of Professional
Employer Organizations, Alexandria, VA

Karen R. Glickstein, Jackson Lewis PC, Overland Park, KS
#> Gunnar Gooding, Select Staffing, Irvine, CA

Stanley E. (Stan) Graham, Waller Lansden Dortch &
Davis LLP, Nashville, TN

# Chuck Gremillion, Construction Career Collaborative,
Houston, TX
Jill Pedigo Hall, von Briesen & Roper sc, Madison, WI

J. Chadwick (Chad) Hatmaker, Woolf McClane Bright Allen &
(arpenter PLLC, Knoxville, TN

# Denotes the DRI CLIENT CONNECTION: In-house and
claims professional speakers

Helen R. Holden, Spencer Fane LLP, Phoenix, AZ
> Jeff Kelsey, FedEx, Memphis, TN

J. Al Latham, Jr., Paul Hastings LLP, Los Angeles, CA

# Lisa Khoury Leszynski, KeyBank National Association
Law Group, Cleveland, OH

Jaime Walker Luse, Tydings and Rosenberg LLP,
Baltimore, MD
Robert A. Luskin, Goodman McGuffey LLP, Atlanta, GA

#> Matthew B. Meaker, Sundt Construction Inc., Tempe, AZ

Stacy Linn Moon, F&B Law Firm PC, Huntsville, AL

Scott A. Ohnegian, Riker Danzig Scherer Hyland &
Perretti LLP, Morristown, NJ

o> Alexis L. Pheiffer, Sprouts Farmers Market, Phoenix, AZ

Maria C. Roberts, Greene & Roberts, San Diego, CA

Anthony L. Schumann, Quintairos Prieto Wood & Boyer PA,
(hicago, IL

Lynda C. Shely, The Shely Firm PC, Scottsdale, AZ

The Honorable Peter B. Swann, Arizona Court of Appeals,
Phoenix, AZ

Kristin Taylor, Cassels Brock & Blackwell LLP, Toronto, ON
Rafael Vallejo Gil, Gonzalez Cavillo SC, Mexico City, Mexico
Sandra J. Wunderlich, Tucker Ellis LLP, Saint Louis, MO

View faculty bios on the Employment and Labor Law
Seminar webpage; click on “View speakers” button.

Sdri

Committed to
Diversity

in civil litigation.

Diversity and Inclusion in DRI: A Statement of Principle
DRI'is the largest international membership organization of attorneys defending the interests of business and individuals

Diversity is a core value at DRI. Indeed, diversity, which includes sexual orientation, is fundamental to the success of

the organization, and we seek out and embrace the innumerable benefits and contributions that the perspectives,

backgrounds, cultures, and life experiences a diverse membership provides.

Inclusiveness is the chief means to increase the diversity of DRI’s membership and leadership positions. DRI's members and potential leaders are
often also members and leaders of other defense organizations. Accordingly, DRI encourages all national, state, and local defense organizations to

promote diversity and inclusion in their membership and leadership.

Harassment and Discrimination

DRI'is committed to the policy of equal opportunity regardless of race, color, religion, sex, sexual orientation, gender, national origin and disability
inall of its programs and activities, as well as maintaining an environment in our programs and activities which is free from all forms of harassment
or discrimination of any kind. Pursuant to this policy, if any person who attends our programs or activities experiences unlawful discrimination or
harassment, this should be reported to the Executive Director so that appropriate action may be taken.


http://dri.org/docs/default-source/event-brochures/2019/employment-and-labor-law/20190080-speaker-list_4.html
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190080&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190080&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
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CLE for Your Practice

View all
Continuing
Legal
Education
offerings

January 23-25
Women in the Law
Hotel del Coronado, Coronado, CA

January 31-February 1

Civil Rights and Governmental
Tort Liability

San Antonio Marriott
Rivercenter, San Antonio, TX

March 20-22
Trial Skills and Damages
Park MGM Las Vegas, Las Vegas, NV

April 3-5
Life, Health, Disability and ERISA
Swissotel, Chicago, IL

April 10-12
Construction Law
(aesars Palace, Las Vegas, NV

May 8-10
Business Litigation Super Conference
Omni Austin Downtown, Austin, TX

May 8-10
Intellectual Property
Omni Austin Downtown, Austin, TX

May 9-10

Retail and Hospitality Litigation
Loews Sapphire Falls/Royal Pacific
Resorts at Universal, Orlando, FL

May 15

Cannabis Law

Renaissance Washington DC
Downtown, Washington, DC

June 20-21

Diversity for Success
Sheraton New Orleans,
New Orleans, LA

June 26-28

Young Lawyers

Hilton Nashville Downtown,
Nashville, TN

July 19
Appellate Advocacy
Loews Chicago, Chicago, IL

September 19-20
Nursing Home/ALF Litigation
Hyatt Regency Chicago, Chicago, IL

DRI networking. At your fingertips!

NEW! Member exclusive
Lawyer-

dri to-lawyer

circles

dri circles.

Search dri circles in your app store

connections
happen within

@ Refer and track referrals to fellow members

@ Schedule meetings

@ Send messages

@ Join drisocial circles of interest

@ (reate professional circles to facilitate business development
@ Video conference call functionality

£ Download on the
@& App Store * Google Play

. . fe
Stay updated on DRI’s events—follow us on social media: Q ﬂ In
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https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190208&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190040&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190040&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190060&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190185&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190050&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190035&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190030&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190096&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190181&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190440&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190240&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190010&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190190&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
https://twitter.com/dricommunity#DRILaborLaw 
https://www.facebook.com/DRICommunity/
https://www.linkedin.com/company/245357/
https://www.instagram.com/dricommunity
https://play.google.com/store/apps/details?id=com.dri.circles&hl=en
https://itunes.apple.com/us/app/dri-circles/id1292016061?mt=8
http://dri.org/education-cle
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SEMINAR SPONSORS

DRI wishes to thank our sponsors for their support at this year’s seminar!

PLATINUM SPONSORS

waller

GOLD SPONSORS

SANDBERG PHOENIX

& VON GONTARD PcC. /

SILVER SPONSORS

[GdDavis Miles

McGuire Gardner

www.DavisMiles.com

ERICKSEN
ARBUTHNOT

Attorneys at Law

’Iﬂ* al

I.|1|

HILL WARD
HENDERSON

ATTORNEYS AT LAW

HSNO

THE FORENSICS FIRM

Accounting | Ecomomios | Consulting

jackson lewis

Preventive Strategies and

Positive Solutions for the Workplace®

The MacMain
Law Group LLC

OST.
b SCHELL.

1=1

SpencerlFane

spilman

homas & battle

von Briesen

von Briesen & Roper, s.c.| Attorneys at Law



http://www.wallerlaw.com/
http://www.sandbergphoenix.com/
https://www.davismiles.com/
http://ericksenarbuthnot.com/
https://www.hwhlaw.com/
https://www.hsno.com/
https://www.jacksonlewis.com/
https://macmainlaw.com/
http://www.postschell.com/
https://www.spencerfane.com/
https://www.spilmanlaw.com/
http://www.vonbriesen.com/
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BRONZE SPONSORS
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DANIEL COKER L <
HORTON & BELL, PA. —
ATTORNEYS AT LAW Z
>

A

() GOQDMAN r <2
MCGUFFEY McHard U

LLp Accounting Consulting LLC @)

Z
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@)

A
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Benefits of Sponsorship
® Seminar brochure with sponsor logo is mailed to all DRI members
@ Sponsors receive advance registration mailing list with email addresses

@ Sponsors receive post-registration mailing list for prospecting and
follow-up

@ Sponsors can use the DRI App to message attendees

® PowerPoint recognition with company logo
as well as recognition in the on-site guide

® On-site signage and complimentary seminar registration for
qualifying sponsors

Connect with 20,000+ defense attorneys and in-house counsel
who recognize your commitment to DRI
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http://www.danielcoker.com/
http://www.gmlj.com/
http://www.lanermuchin.com/
https://themchardfirm.com/
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DRI Members Get More

Accessto LegalPointh™ at dri.org: Committee newsletters, seminar course materials,
and other publications.

Access to dri circles, where lawyer-to-lawyer connections happen. Search dri circles in your
apstore:  [(PEERET

29 Substantive Law Committees ® Llawyer-to-Lawyer Referrals

(no additional charge) Networking Opportunities

Aetna Healthcare Membership Directory Public Listings

]
]
(lient Connections ® Publishing and Speaking Opportunities
DRI Career Center ® [he loice

Laurel Road Student Loan Refinancing
Discount Program

Employment and Labor Law Committee
Resources and Opportunities

DRI's Employment and Labor Law Committee is a vibrant, active committee that provides
education, shared expertise, professional development, and networking opportunities to its
members who are involved in the practice of labor and employment law. These members include
outside counsel, in-house counsel, and human resource professionals and claims professionals
from employment practices liability insurance carriers.

Learn more about the committee and its leadership: https://www.dri.org/committees/
committee-detail/0080

Access the DRI Employment and Labor Law Committee Community at http://community.dri.
org/home: Share articles, post blogs, and connect with others on the latest trends in your
area of practice.

Subcommittees
—Disability/Family Medical Leave Act —Immigration
—Employment Practices Liability Insurance —Labor Law/National Labor
—Employee Retirement Income Relations Board
Securities Act —Litigation Tactics
—Fair Labor Standards Act
Publications
—Newsletter: The Job Description —Defense Library Series
(4 times a year) —Employment and Labor Law State-by-
—For The Defense committee- State Compendium

anchored issues
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https://www.dri.org/committees/committee-detail/0080
https://www.dri.org/committees/committee-detail/0080
http://community.dri.org/communities/viewcommunities/groupdetails/?CommunityKey=b45a8712-82e1-4544-882a-1181f7fd257c
http://community.dri.org/home
http://community.dri.org/home
https://dri.org/legal-resources
http://dri.org
https://itunes.apple.com/us/app/dri-circles/id1292016061?mt=8
https://play.google.com/store/apps/details?id=com.dri.circles&hl=en

Employment and Labor Law Seminar
May 8-10, 2019 . Download form
Pointe Hilton Tapatio Cliffs Resort | Phoenix, AZ to fax or mail
FORMAL NAME TITLE

NAME (as you would like it to appear on badge)

COMPANY/FIRM/LAW SCHOOL

ADDRESS

ary STATE/PROVINCE ZIP/POST CODE

TELEPHONE FAX EMAIL

Please list any special needs

Are you a first-time attendee at this DRI semina?  OYes (O No

How many attorneys What is your primary
areinyour firme area of practice?

REGISTRATION FEE

Registration fee includes seminar attendance, networking receptions, course materials, and access to the DRI App. DRI will
email a link to download the course materials to all registrants two weeks in advance of the seminar. Only members of
DRI'will have access to the PowerPoint presentations after the seminar.

On or before After For inclusion on the preregistration

Apr. 3, 2019 Apr. 9, 2019 Jist and to receive course materials in
O Member 8675 $975 advance, register by April 16, 2019,
(O Nonmember $1,195 $1,295
O Government Member $575
O Law Student Member FREE Litigation Skills Workshop
O In-House Counsel Member* FREE O Workshop Discounted Fee™* $300
O (laims Executive Member* FREE O Workshop ONLY $475
O Group Discount* $775 $875 ** Must be registered for the Employment
O Community Service Project FREE and Labor Law Seminar

- Women's Networking Luncheon** Register at https://womeninthelaw.eventbrite.com

* As defined on page 7
** See page 4

PAYMENT METHOD 3400-0080-21
(O My check for— (USD) is enclosed. Employment Law
O Please chargemy  VISA - O MasterCard - (3 American Express. 2019-00808
e LI T epoate L H L) e L
Signature
Please remit payment by MAIL to: Please remit payment by COURIER to:
DRI JP Morgan, Attn: DRI LBX 72225
72225 Eagle Way, Chicago, IL 60678-7252 131 S. Dearborn, 6th Floor, Chicago, IL 60603

PHONE; 312.795.1101 | FAX:312.795.0749 | EmAIlL: seminars@dri.org | weB: dri.org


mailto:seminars%40dri.org?subject=
http://dri.org
https://womeninthelaw.eventbrite.com
https://members.dri.org/driimis/DRI/DRI/Events/Event_Display.aspx?EventKey=20190080&WebsiteKey=dff610f8-3077-475c-9db6-aea95c8e4136
http://dri.org/docs/default-source/event-brochures/2019/employment-and-labor-law/20190080_rf.pdf

m ™ 55 West Monroe Street
r I Suite 2000
(hicago, IL 60603 USA

Employment and
Labor Law Seminar
May 8-10, 2019

WE OFFER Pointe Hilton Tapatio

Cliffs Resort

EQUAL PAY | mooni Az

DRI is the place to secure lawyer-
to-lawyer referrals.
The Employment and Labor Law Seminar is

a great place to grow your network and earn
valuable CLE.

Maximize your business development and
education needs at DRI Seminars.
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